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Abstract

Introduction: Lack of work engagement among nurses has adverse effects on health and hygiene of society.
Thus, identifying the factors affecting this concept and trying for promoting it is necessary. One of these
factors is organizational health of the hospital. So, the main aim of this study is investigating the Effect of
Organizational Health on Work Engagement of Nurses.

Methods: This is an applied descriptive survey. The study population was Y44 nurses of Yazd Social

Security Hospital. The data were collected by two standard questionnaires. We assessed the validity of the
guestionnaires via confirmatory factor analysis and content validity and we assessed the reliability using
alpha and CR. The data were analyzed by descriptive and inferential statistics using SPSS and SmartPLS
softwares.

Result: The results of structural equation modeling showed that organizational health and all of its
dimensions have positive and significant effect on Work Engagement of Nurses. Three dimensions of
organizational health including communications, unity of purpose and participation have stronger effect on
work engagement.

Conclusion: The results indicate that we can promote work engagement of nurses through promoting
organizational health of the hospital. From the results of the study, we suggest the managers to promote
communications, unity of purpose and participation in the hospital.

Keywords: Organizational Health, Work Engagement, Healthy Organization, Structural Equation Modeling
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